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PURPOSE 
Institutional Research, Planning and 
Effectiveness conducts the Salary 
Equity Study annually to assess 
potential differences by gender or 
minority status for CSU tenured 
and tenure-track faculty.  It is just 
one of many salary studies 
completed throughout the year.  It 
is not intended to assess the salary 
of any individual faculty.  
 

     METHODOLOGY 
Two regression models at each rank 
(one for gender and one for 
minority status) are used.  They were 
developed, by the Salary Equity 
Committee, for use from FY17 
through FY19.   Descriptive statistics 
are also presented in the full report. 

 

VARIABLES 
Dependent 
The models use a logarithm of the 9-
month salary as the dependent 
variable. The salaries for 12-month 
contracts are converted at 0.75 for 
standardization. 
Independent  
Gender          
Minority Status 
Years in Rank  
Department 
 
 

 
FY18 single year analysis, key findings: 
 No statistically significant between-group differences in salary (p < .05) were identified at any rank by 

gender or minority status. 
 
FY14-FY18 change over time analysis, key findings: 
 In four of the last five years, the salary gap for female Full Professors was statistically significant but has 

narrowed and is no longer statistically significant.  In FY14, female Full Professors earned 93.5% of what their 
male colleagues earned; by FY18, this increased to 96.6%.   

 Over the last five years, there were no statistically significant differences in salary by gender for Assistant or 
Associate Professors. 

 In three of the last five years, the salary gap for minority Associate Professors was statistically significant but 
has narrowed and is no longer statistically significant.  In FY14, minority Associate Professors earned 96.8% of 
what their non-minority colleagues earned; by FY18, this increased to 97.8%. 

 Over the last five years, there were no statistically significant differences in salary by minority status for Assistant 
or Full Professors. 

 
The full salary equity results can be accessed online at: http://www.ir.colostate.edu/data-reports/faculty/salary-equity/ 

 

http://www.ir.colostate.edu/data-reports/faculty/salary-equity/


Female Faculty Salary as a Percent of Male (FY18) 
Assistant Professor 99.3% 
Associate Professor 98.2% 
Full Professor 96.6% 

 
 

Minority Faculty Salary as a Percent of Nonminority (FY18) 
Assistant Professor 99.6% 
Associate Professor 97.8% 
Full Professor 101.9% 

 
 

Assistant Professor Trends Over Five Years 
Year Female Faculty Salary as a Percent of Male Minority Faculty Salary as a Percent of Nonminority 
FY14 99.9% 102.3% 
FY15 99.2% 100.1% 
FY16 98.6%  98.3% 
FY17 98.8%  98.5% 
FY18 99.3%  99.6% 

In the past five years, at the Assistant Professor rank, there were no statistically significant differences by gender 
or minority status. 
 
  

Associate Professor Trends Over Five Years 
Year Female Faculty Salary as a Percent of Male Minority Faculty Salary as a Percent of Nonminority 
FY14 100.3% 96.8%* 
FY15  99.8% 97.2% 
FY16 100.3% 95.2%* 
FY17  99.9% 94.6%* 
FY18  98.2% 97.8% 

In the past five years, at the Associate Professor rank, there were no statistically significant differences by gender.  
There have been statistically significant differences by minority status; asterisks indicate statistically significant 
results.   
 
 

Full Professor Trends Over Five Years 
Year Female Faculty Salary as a Percent of Male Minority Faculty Salary as a Percent of Nonminority 
FY14 93.5%* 101.7% 
FY15 92.2%* 103.9% 
FY16 93.6%* 102.7% 
FY17 95.1%* 102.9% 
FY18 96.6% 101.9% 

In the past five years, at the Full Professor rank, there were no statistically significant by minority status.  There 
have been statistically significant differences by gender; asterisks indicate statistically significant results. 
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